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•Cultural instructors are permanent employees and members of multi-professional teams 
based at service centres for senior citizens. They are part of the social and health care 
personnel.

• → 20 cultural instructors are currently working in Helsinki, 25 in the whole country

•The objective of their work is to have arts and culture embedded in the everyday life of 
older people and to secure their cultural rights 

•Their work duties are diverse and their role is to be an enabler

•The cultural instructors are building bridges, fostering dialogue and common 
understanding between the two sectors. They have opened up new perspectives and 
practices. 

Cultural instructors – creativity within the structures
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•The qualifications for the instructors have been systematized and artistic 
competence and  experience is required  

•Artistic approaches and understanding have been implemented more deeply into 
the social and health sector, to the lives of older people, their relatives and also 
into the workplace community in general 

•Culture forms an integral part in the activities and work methods of these social 
and health care units   

•The importance of this work has been acknowledged and the impacts are evident 

Long lasting impacts 
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Creativity, Art and Cultural Profiling is

a way of thinking and a system for integrating the process 
of documentation and assessment of arts-based work with 
older people into the overall care documentation process.





The Creativity, Art and Cultural Profile RAI-LTC

● The starting point of the development was the utilisation of the 
existing systems​

● The assessment data gained through the RAI system is 
comprehensive and of high quality.

● The RAI system has been in extensive use in services for the 
elderly in Finland for many years, and in recent legislative reform 
(2020) its use was made mandatory for all local authorities in 
Finland.
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Director, Luminate

Art and Creativity in Care: perspectives 
from Scotland



Luminate’s purpose
• Luminate works across Scotland to ensure that older people’s creativity can 

flourish whatever their circumstances, experience, interests and ambitions.
• We do this by: 

– developing creative projects led by artists, in close collaboration with 
older people and those who support them 

– providing training and development for artists and other professionals 
who work creatively with older people

– carrying out research into the value and use of creative arts for older 
people, including specific groups such as people with dementia or people 
in care homes, and 

– advocating for the work of those involved in creative ageing practice



Case Study 1: Erskine collaboration
• Initial 3-year artist residency programme across Erskine’s 

four care homes, extended with extra funding to 5 years
• Long-term approach enabled us to explore new ways of 

working 
• Close collaboration between Luminate, Erskine, artists 

and care staff
• This project has significantly changed the way Luminate 

works with care providers



What did we learn?

• Artist induction time is important
• Full day visits are best whenever possible
• A highly personalised approach, often 

working with residents on a one-to-one 
basis, can enable the work to have greater 
impact for many older people

• Having time for artists to build a close 
working relationship with staff helps the 
work to flourish



Case Study 2: Creativity for Carers
• Creative programme for social care staff in 2022-23
• 5 projects offered in different parts of Scotland: 

Edinburgh, Glasgow, Dundee, Lanarkshire, Harris
• Led by 4 visual artists and 1 writer
• Designed to:

– develop care staff’s creative and artistic skills
– offer opportunities for reflection and self-expression
– Offer positive outcomes in relation to confidence 

and self-esteem



What did we learn?
• It was a success!
• Participants reported that the programme made them 

feel valued, impacted positively on their mental 
wellbeing, and helped them to relax and recharge

• Creative development and growth in confidence were 
also noted as benefits

• Bursaries and expenses payments were appreciated
• It can be very challenging for employers to release staff, 

and plans can change at the last minute – we need to be 
flexible

• A taster session before the project began would have 
been helpful



Where do we go from here?
• Evaluations of both projects will be published on our 

website so the learning is shared
• Our projects in care homes have been re-shaped and 

the learning from our Erskine work will continue to 
inform our future activities

• We are exploring the possibility of including a 
“creativity for carers” strand in every care home 
project in future



Thank you! 

• anne@luminatescotland.org
• https://www.luminatescotland.org/

http://www.luminatescotland.org/
https://www.luminatescotland.org/
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